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Understand an alternative model of 
teamwork-the Virtuoso team

What is a VT?
When would you use one?
How do they function?
What are the associated risks and 
leadership challenges?
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you felt like you made a difference; that 
the team was “on task”. What made that 
experience special?
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vir·tu·o·so (vûrch-s, -z)  Pronunciation Key  
Audio pronunciation of "virtuoso" [P]
n. pl. vir·tu·o·sos or vir·tu·o·si (-s)

1. A musician with masterly ability, 
technique, or personal style.

2. A person with masterly skill or technique 
in the arts.

3. A person with a strong interest in the fine 
arts, especially in antiquities.

4. Archaic. A very learned person.
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West Side Story- bloody, racial 
tensions,cacaphanous music and 
dancing thugs in the placid 1950’5
Won 10 Oscars
Team of Jerome Robbins, Arthur 
Robbins, Stephen Sondheim and 
Leonard Bernstein
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who pulled Ford motor out of the 
commode
Microsoft's X Box team-design a game 
platform that put real heat on Sony Play 
station two
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SOUNDS LIKE ACADEMIC HEALTH SOUNDS LIKE ACADEMIC HEALTH 
CARECARE
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